• PRIVACY ACT NOTICE 

FOR 
DISCRIMINATION COMPLAINT INTERVIEWS 



PURPOSES AND IISFS 



9 with regard to Equal Employment Opportunity Comj 



EFFECTS OF NONDISrT,OSIIRr 






Bemadette Billy-Leia, Internal Revenue Service (IRS), National Office, f 
position. I was a Progiam Analyst in the National Office, where, with the help of a tj 



ed to the Market Segment Specializatton Program (MSSP) an. 






as knowledge of the complaint 1 : 



^ her I filed the complaint, z^*- 



//^ 






her previous panicipation in theEEO compk 



e May 2001 in retaliation for 
travel on audits to foreign 



//^ 



AFFIDAVIT DISTRICT OF COLUMBIA C 

cabinet she was very close to me, physically touching jm 



z Far East on April 4, 2002. The ad. 



jr September 23 to September 27, and 
Stephen denied that request on September 



ial of my rights as an employee and myit^ 



/fS 



AFFIDAVIT DISTRICT OF COLUMBIA CITY OF WASHINGTON 



Stephens claimed she did not asi 
2002, Ms, Stephens refiised t( 



director, Ronald Pinsky about her unprofessional behavior. Approximately, one 

she returns to the ofSce the following Monday. 

your previous participation in the EEO complaint process? I was treated 



ition, I asked Ms. Stephens 



ite her derogatory petty 



/// 



DISTRICT O 



whom I had asked on occasion to accompany me when I spoke M 

and her manager, leannie Fisher. In my desperation for relieve I p k 

Office union president Calvin Pollard, about my hostile working e n 

6. Do you Imow of any other viclims of the alleged harasser(s)? If w 

Dick Valdez, former Area CompUance Director, approximately the las 

an EEO complaint. I filed a complaint with the Commissioner's office 
2002 (See attachment). I spoke to John Robinson, Director of EEO or 









■priate questions. --^^ 



/f^ 



5F COLUMBIA CITY OF WASHINGTON 



her freqmnify, exhibits intimidating behavior, most recently on June 4, 
fiequemfy ash her to come to her office; and contacts her at her home whil 

I. Describe, in chronological order, all acts of harassment, dales ofoccurren 



iss urgent business. On February 26, 2002, Ms Stephens came to m- 



ihens came to my desk and requested a case. She hovered ov 
I telephone calls from Ms. Stephens demanding me to come to h 



/f^ 



the Acting Area Compliance Director, Ronald Pinsky about her unprofessional 
behavior. Despite repeatedly asking Ms. Stephens verbally, by phone, and by e- 
mail not to contact me at home when I am on leave or during non-working hours, 
she ignored my requests and makes calls to my home at odd hours during the 
evenings. She called and harassed me while I was on sick leave following major 






/// 



DISTEUCTO 
^^ whom I had asked on two c 






As. Stephens's supervisioi 
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AFFIDAVIT DISTRICT OF COLUMBIA CITY ( 

^^ 1. Describe, in chronological order, all acts of harassment, dat* 

identity of the harasserfs). On September 14, 2001 I submittt 
approval to Ms. Stephens. One of the vouchers was retume. 



m April 4, 2002. Ms. Stephens did no 



/Is. Stephens had prior knowledge of those api 



on August 27, 2002. 

ence do you have that reflects that the conduct/comments were based on 
ous participation in the EEO complaint process? See Question 2 above. 
your reaction to the harassment? Did you discuss the matter(s) with the 



\. Did you indicate to the harasser that the co, 
5. Did you talk to co-workers, friends or anyo. 
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DISTRICT OF COLUMBIA CITY OF WASHINGTON 

^ 8. If you did report it. what did management do after you reported it to them? See 



n. Do you have any documents or exhibits to support your claim? See Attached. 
12. Are there any witnesses with first-hand, pertinent knowledge of the eventfs)? If. 



(4) Fails to assign her cases consistent with her grade level 

I. Describe, in chronological order, all acts of harassment 



conformity to my grade level. These cases were less complex and hai 



dated June 5, 2002 Ms. Stephens coi 
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AFFroAVIT DISTRICT OF COLUMBIA CITY OF WASHINGTON 

^ S. ffyou did report it, whal did mamgemeni do after you reported il 10 Ihem? Was the 

II. Are there any witnesses with first-hand, pertinent knowledge of the event(s)l If so. 
Questions 2-11 see above. 



ith Ms. Stephens and indicati 



t. Did you indicate to the harasser that the 



unacceptable? If so, ha 



5. Do you know of any other nclims of the alleged harasser(s)? Ifso,who? When? 
i. If you did report it. what did management do after you reported it to them? 



\\. Do you have any documents or exhibits to support your claim? 0^ 



DISTRICT OF COLUMBIA CITY OF WASHINGTON 

^ 12. Are there any witnesses with first-hand, pertinent knowledge of the event(s)? If so. 



1. Describe, in chronological order, till acts of harassment, dates of 



• 



ny responsibility. On February 22, 2002, Mi 






CITY OF WASHINGTON 

^ 5. Did you talk to co-tvorkers, friends or anyone else after the alleged harassment? 

^ If so. to whom? When? mat was discussed? 

6. Do you know of any other victims of the alleged harasser(s)? Ifso.who? When? 

8. If you did report it, what did management do after you reported it to them? 



who? What information can they provide that is relevant to your complain! 

Prop-am (EAP) counselor in March 2002. 
1. Describe, in chronological order, all acts of harassment, dates ofoccurren 
^ identity of the harasser(s). During a conference with Ms. Stephens 



nent. The rules and regulations clearly state that I am allowed two h 
listration time for four visits with my counselor. During a gixjup mee 

speak to an EAP Counselor. Jack Gregory, the Union President, wa 
ting. He clearly emphasized that we are entitled to the administiTitive I 
to have to take sick or annual leave. Ms. Stephens said she was unav 
.d y was her understandmg that an employee has to take annua 



2. What evidence do you have that reflects that the conduc 
J. What was your reaction to the harassment? Didyou dis 



•rs. friends or anyone else after the alleged harassment? 



1. Didyou report the harassment to n, 
i . If you did report it, what did mana^ 



[\.Do you have any documents or exhibits to support your claim ? 

12. Are there any witnesses with first-hand, pertinent knowledge of the event(s)? If so. 



ye. in chronological order, all acts of harassment, dates ofoci 



lents: Employee Satisfaction 



the evaluation to apply for job opportunities then available. The union informed 
9 me that they were never notified that my evaluation was late. During the rating G 



/^/ 



AFFIDAVIT DISnUCTOFCOLUMBU CI' 

^ period I never received a workload review. Ms. Stephens officially 



I was completed and we 



complied with her request. Ms. Stephens never infom 
performance. Usually, managers advise agents in 



DISTRICT OF COLUMBIA 



reflect this performance. Employee Sa 



ad reviews were perfonned during this pei 



1 in the file in electronic form. Ms, Stephens blinded by 
:ver even looked at the electronic file, basing her evaluation 



have also consistently visited the taxpayers' 






AFFIDAVIT DISTRICT OF COLUMBIA CITY OF WASHINGTON 

5. Did you talk lo co-workers, friends or anyone else after the alleged harassment? 

6. Do you know ofany other victims of the alleged harasserfs)? If so, who? men? 

7. Did you report the harassment to management? If so, when? Who? 

S. If you did report it, what did management do after you reported it to them? 



(9) gave her an unfair mid-year evaluation with no narrative in A 



led to give me a complete evj 



5. Did you talk to 
% If so, to whom? 
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AFFIDAVIT DISTRICT O 



3F WASHINGTON 



^ 6. Do you know ofanyolherviclimso/Ihe alleged harasser(s)? I/so. who? When? 

7. Did you report the harassment to management? If so, when? Who? 

8. If you did report it, what did management do after you reported it to them? 



who? What information can they prt 



• Prosreld ,o..ep„i„.re.. 



nevertheless, maliciously placed the letter in my E 



AFFIDAVIT DISTRICT 









[ a VMS from Ms. Stephens 



appeared to be selectively placing misinfc 



that r^ects that the conduct/commenl 



\s of the alleged harasser(s)? If so, who? When? 









DISTRICT OF COLUMBIA CITY OF WASHINGTON 



stofmy knowledge and belief. Ii 






'9^ 



Bemadette Billy-Lera 



(Investigatbr's Signature) 



/fo 



